
Primary Source #2: Excerpts from the Civil Rights Act of 1964 

TITLE VII--EQUAL EMPLOYMENT OPPORTUNITY 

DISCRIMINATION BECAUSE OF RACE, COLOR, RELIGION, SEX, OR NATIONAL ORIGIN 

SEC. 703. (a) It shall be an unlawful employment practice for an employer-- 

(1) to fail or refuse to hire or to discharge any individual, or otherwise to discriminate against any 

individual with respect to his compensation, terms, conditions, or privileges of employment, 

because of such individual's race, color, religion, sex, or national origin; or  

(2) to limit, segregate, or classify his employees in any way which would deprive or tend to 

deprive any individual of employment opportunities or otherwise adversely affect his status as 

an employee, because of such individual's race, color, religion, sex, or national origin.  

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

SEC. 705. (a) There is hereby created a Commission to be known as the Equal Employment 

Opportunity Commission, which shall be composed of five members, not more than three of 

whom shall be members of the same political party, who shall be appointed by the President by 

and with the advice and consent of the Senate… 

Approved July 2, 1964. 
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